What counts towards sabbatical eligibility?

Any tenured member of the faculty of the University shall be eligible for consideration for sabbatical leave.  Normally only full-time, consecutive periods of service at professorial rank (excluding summer sessions for academic-year staff members) shall be counted for eligibility for sabbatical leave.  (See Exec Memo B-11)

· Semester Leave Without pay
NO

· Semester Sick Leave (non-FMLA)
· With full pay
YES

· Without pay (includes partial pays)
NO

· Fellowships which we are supplementing

NO

· Research Leaves 

· With full pay only
YES

· Without pay (includes partial pays)
NO

· Approved FMLA Leaves (with or without pay)

Provost Review

Other

· Time spent in a visiting appointment waiting (because of visa issues) to become a tenure track professor counts towards sabbatical eligibility.

Supplemental Sabbatical Guidelines received from Provost’s Office 2/17/16.  Questions raised in red with Provost’s clarification in blue.
 

1) Stacking of Sabbatical with other Extended Leave. If a semester of sabbatical leave at 100% pay and a semester of research leave at 100% pay (typically derived from the faculty member’s external grant funding) are combined in order to spend a full academic year on independent research, the semester of research leave should precede the semester of sabbatical leave.  The post-sabbatical one-year time-of-service obligation to Purdue begins as usual, after the sabbatical ends. 
Can a full year 50% sabbatical and 50% research leave run concurrently?  There can be reasons associated with grants to structure the leave in this manner.  Would start of the time-of-service obligation still be the same as the 100% research leave preceding the 100% sabbatical leave situation?
The preference is for a 100% research leave semester be followed by a 100% sabbatical semester.  However, if there are grant related reasons to structure the leave across two semesters at 50% research leave and 50% sabbatical, this will be considered by the Provost’s Office.  The sabbatical obligation would begin following the concurrent research/sabbatical leave.

 

2) Voluntary Early Partial Retirement.  A VEPR following a sabbatical leave can only be approved once the sabbatical obligation is met, i.e., the faculty member would need to return to full time status for one year following the sabbatical leave and before beginning the VEPR.  The sabbatical obligation cannot be satisfied while on VEPR. 
Can you please provide a little bit of detail about the thought process for this expectation?  
The university’s sabbatical policy B-11 states that sabbatical leaves are provided to faculty for the purpose of “updating and strengthening their professional skills and horizons” with the intent that this new  knowledge will be shared through teaching and service.   B-11 requires a minimal return to the university of one full year of service to realize the benefits intended by the policy.
 
3) Eligibility for Sabbatical Leave.  Semesters as full-time tenured or tenure track faculty count towards the sabbatical eligibility period.  This includes all types of approved leaves at full pay; all leaves without pay will not count towards the sabbatical eligibility period. 
This addresses full pay and leave without pay situations.  How will partial pay semesters be considered?  Would 2 semesters at 50% pay count as one semester toward the sabbatical eligibility?
B-11 states “Normally only full-time service at professorial rank shall be counted for eligibility for sabbatical leave.”  Therefore, semesters at less than full-time would typically be excluded from counting toward eligibility.
 

4) Fulfillment of Post-Sabbatical Obligation.  As a general rule, periods of approved and paid leave will count towards the satisfaction of a faculty member’s post-sabbatical obligation. Unpaid leave will not count toward this requirement.

