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Introduction

- Participation of women in the Indian work
force Is constrained by factors such as

Bo n ecd@s& communityreligious group
Bthe overlapamong these factors,

Bthe extent to which they areembedded In
soclal formations and structures

Bas well as théarger sociecultural discourses
that inform their highlycontested public work
spaces

d which in turn influence occupational/career choice,
career development, and organizational or workplace
discourses




Introduction

- To explore ways 1 n whioch
sense of changing historical contexts in their work lives,
iInformed and influenced by society, socialization, and
iIndividual agency.

. To understand the material consequences of the above
discoursesandmetaar r ati ves on Wwo
(defined as paid employment) and caréet e f | n e d
evolving sequence of a pe
ti meo (Arthur, Hall, & La

. To understand how women come to construct their
world of workin what it comprises, what motivates them,
and what their consequences are.



Literature Reviewd Women in thellndian
Workforce

-Tracing the roots

- Women and work in independent India

- The ONewo | ndi an W



Literature Reviewd Occupational
Engagement

- Women in Lowincome occupations

BE.g., maids, street sweepers, nannies, vegeta
sellers, construction workers




