
Women and Work in India: (Re)Engaging 

Class, Careers, and Occupations in a 

Globalizing Economy

SuchitraShenoy

Recipient of the Purdue Research Foundation Dissertation Grant, 2008-2009

Purdue University

shenoy@purdue.edu

Organizational Communication Mini-Conference 

September 27-28, 2008



Overview

·Introduction

·Literature Review

ƁTheoretical Framework

·Research Questions 

·Methodology

·Preliminary Observations/Findings

·Contributions

10/6/2008 2



Introduction

·Participation of women in the Indian work 

force is constrained by factors such as 

Ɓoneõs caste, community, religious group, 

Ɓthe overlapamong these factors, 

Ɓthe extent to which they are embedded in 

social formations and structures 

Ɓas well as the larger socio-cultural discourses

that inform their highly contested public work 

spaces

¶ðwhich in turn influence occupational/career choice, 

career development, and organizational or workplace 

discourses
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Introduction

·To explore ways in which Indiaõs working women make 

sense of changing historical contexts in their work lives, 

informed and influenced by society, socialization, and 

individual agency. 

·To understand the material consequences of the above 

discourses and meta-narratives on womenõs work 

(defined as paid employment) and career ðdefined as òthe 

evolving sequence of a personõs work experiences over 

timeó (Arthur, Hall, & Lawrence, 1989, p. 8).

·To understand how women come to construct their 

world of workñwhat it comprises, what motivates them, 

and what their consequences are.
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Literature Review ðWomen in the Indian 

Workforce

·Tracing the roots of womenõs work

·Women and work in independent India

·The òNewó Indian Woman
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Literature Review ðOccupational 

Engagement

·Women in Low-income occupations

ƁE.g., maids, street sweepers, nannies, vegetable 

sellers, construction workers
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